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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

CH TKARA UNI VERSI TY, H MACHAL PRADESH

Name of the head of the Institution

Dr. Varinder S. Kanwar

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01795661011
Mobile no. 9805965401

Registered Email

regi strar@hitkarauni versity.edu.in

Alternate Email

vc@hitkarauniversity.edu.in

Address At al Shi ksha Kunj, Atal Nagar, District
Sol an

City/Town Bar oti wal a

State/UT H machal pradesh

Pincode

174103




2. Institutional Status

University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Parul G over Mhajan

Phone no/Alternate Phone no.

01795661011

Mobile no.

9988003360

Registered Email

coordi gac@hi t karauni versity. edu.in

Alternate Email

regi strar@hitkarauni versity.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://ww. chitkarauniversity.edu.i

n/internal -quality-assurance-cell/

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. chitkarauniversity.edu.in/a
cadeni c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 B 2.71 2016 25- May- 2016 24- May- 2021

6. Date of Establishment of IQAC

01-Jul - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Wor kshop on Chal | enges 27-Jun-2018 33



https://www.chitkarauniversity.edu.in/internal-quality-assurance-cell/
https://www.chitkarauniversity.edu.in/internal-quality-assurance-cell/
https://www.chitkarauniversity.edu.in/academic-calendar/
https://www.chitkarauniversity.edu.in/academic-calendar/

and Renedi es i n Research 1

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Chitkara NA None 2019 0
Uni versi ty, 0
H machal
Pradesh
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Regul ar monitoring of teaching and |earning activities of different
departnents/schools to ensure quality oriented academi cs.

Collection of quantitative and qualitative data from various departnents/school s
to evaluate their performance and provide feedback for further inprovenent for
gual ity enhancenent and sustenance in teaching, research, adnministration and
extra-curricular activities.

Pronotion of research and innovation based | earning, industry-academ a
interactions, faculty devel opnment progranmmes, short term courses,

wor kshops/ conf er ences/ seni nars and MOOC courses for holistic devel opnent of
students and faculty.

Strengt hening and stream ining the regular feedback system for maintaining and
enhanci ng quality of education.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5581_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5581_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5581_Minutes.pdf

Support and encouragenent to faculty for
by nmeans of presenting and publishing research
submitting research proposals and filing patents.

nati onal and international |eve

papers,

undertaking quality research at the

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To sustain the quality in teaching,
| earning and research and nmeke it part
of university culture.

Curricul um devel opnent according to

i ndustry requirenent to increase
student enployability. Workshops by
external experts for strengthening | QAC
process. Sem nars conducted related to
gqual ity education and research. Annual
d obal Week organi zed wherein em nent
faculty fromacross the world cane to
teach predeterm ned short nodul e
courses to our students offering an

excel lent platformfor
I nternationalizing the student |earning
experi ence. Research grant received

from government agenci es and papers
published in good quality journals. 10
Patents filed. Extra classes / Renedi al
coachi ng conduct ed beyond teachi ng
hours. Book keeping of records at
departnental | evel.

To strengthen nentor-nentee process.

Better nonitoring of overall student
progress and regul ar feedback to
parents through nentors. Speci al
counseling for the students who require
additional attention at acadenics as
wel | as personal |evel. Reinforced
buddy systemto enhance academ c
performance of students.

To increase industry- academ a

col | aborati on.

Organi zed industrial visits, pre-
pl acenent tal ks and expert |ectures by
prospective enployers to nmake the

student industry ready. Increase in

i ndustry- academi a col | aboration in
terns of industry participation through
guest |ectures, board of studies,

technol ogy sharing and trainings.

I ndustry established labs in the

Uni versity to provide simulative work
pl ace. MOU signed with Dr. Reddy's in
the current acadenic year. Regul ar

i ndustry feedback to keep the
curriculum at the pace of | atest

i ndustrial devel opnents.

To conduct effective Internal Academ c

Strengthening the formation of




and Adm nistrative Audit.

University Level Internal Audit
Committee. Continual nonitoring of
academ c processes and adninistrative
mechani sm Regul ar feedback given to
the school s/ departnments to inpl enent
requi red changes wherever applicable.

To anal yze the inpact assessnent of
IQAC initiatives.

Anal yses of actions taken by | QAC at
the departnental level and to verify
the inpact thereof. Tinely controlling
of deviation, if any

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 08-Jul - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 31- Mar - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The University uses ERP portal called

‘ Chal kpad” for maintaining its
Managenent | nformation Systemto

streanm ine all academ c and

adm ni strative processes and provide a
common digitalized information platform
to managenent, faculty, staff and
students. The entire process from

adm ssion to graduation is digitalized.
The list of operational Mdul es of

Chal kpad al ong with brief description
is as follows: ¢ Student Activity:

i ncl udes student details, student |eave
record, and student’s

att endance/ academ c performance report.
 Marks and Attendance: consists of
features like daily attendance, test
mar ks, student’s detail ed attendance
report, attendance summary, attendance
regi ster, grade cards etc. Faculty




mar ks the dayw se attendance of
students for all courses which updates
imedi ately and is accessible to
students. The marks for interna

eval uati on conponents and consol i dat ed
grade card are accessible to the
students as and when upl oaded by the
Exam nati on departnment. ¢ Messagi ng:
provides the facility to faculty and
adm nistration to send nessage to
students, upload resources (eg.
assignnents, tutorial sheets, power
poi nt presentations, course handout,
ebooks, URL link etc.) for the students
and record all interactions with
students and/ or parents regarding
behavi or, studies, attendance,

i ndi sci pline, appreciation etc. -«

Enpl oyee Activity: incorporates
compl et e enpl oyee information, enpl oyee
time table, online |eave | edger,
servi ce book, feedback, bionetric
attendance report, and publication
details. + Notices: includes al
institute notices and details of events
bei ng organi zed by the University. « MW
Ment ees: caters to the MentorMentee
associ ation and generates nmentee’'s

regi stration report and percentagew se
attendance report. ¢ CGate Pass:

Student, who wi shes to go out of the
campus, can apply for gate pass. The
same is approved or rejected by the
concerned nmentor after verifying the
actual matter and informng their
parents. This feature has been added
for safety of students and to maintain
record of their inout activity. e
Appraisal: provides facility to fill
accreditation formand apply for
apprai sal whenever applicable. Besides
this, anyone can post their innovative
idea in the ‘lIdea Box’ available on
chal kpad and that idea directly goes to
the patent cell of the University.
Patent Policy, PIE Formfor filing
patent and al ready Patented |deas are
al so accessible. ‘Acadenic Cal ender
with the list of all the events and
hol i days is avail abl e on chal kpad. A
Iink named ‘' Gi evance Redressal Cell

is visible on chal kpad for posting any
sort of conplaint. The transport
facility besides regular transport
avai l abl e can be avail ed by applying on
t he chal kpad. Students can access

chal kpad for depositing their fee
online, checking University notices,




vi ew attendance and narKks,
resour ces upl oaded by faculty,
f eedback fornms etc.
apply for civil,

obtain
fill

Faculty can al so
el ectrical

and I T

support requirenents in case of any
fault or event.
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BE B.E. (CSE) Conput er Sci ence 05/ 06/ 2018

Engi neeri ng
BE B.E. (ECE) El ectroni cs and 13/ 06/ 2018

Communi cati on

Engi neeri ng

BE B.E. (CE) Civil Engineering 05/ 06/ 2018
No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BE Conput er 09/ 07/ 2018 Engi neeri ng 09/ 07/ 2018
Sci ence Expl oration -
Engi neeri ng 1 (CS202)
BE El ectroni cs 09/ 07/ 2018 07/ 01/ 2019
and M cr opr ocessor
Conmruni cat i on and
Engi neeri ng M crocontrol | er
(EC109)
BE G vil 09/ 07/ 2018 Desi gn of 09/ 07/ 2018
Engi neeri ng St eel
Structures
( CE303)
BCA Conput er 09/ 07/ 2018 I ntroduction 09/ 07/ 2018
Application to I T (CA101)
BSc Hospitality 09/ 07/ 2018 Food 09/ 07/ 2018
and Hot el Production — |
Admi ni stration ( HMC6101)
BSc Phar ameut i cal 09/ 07/ 2018 I ntroduction 09/ 07/ 2018
Cheni stry to
Phar maceuti cal
Sci ences
(BPL3101)
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/5581_programmes_on_employability_1607758852.xlsx

Programme/Course

Programme Specialization

Dates of Introduction

Chem stry

BCA Conput er Application 09/ 07/ 2018
I nt egr at ed( PG Conput er Application 09/ 07/ 2018
BSc Hospital ity and Hotel 09/ 07/ 2018
Admi ni stration
BSc Phar maceuti cal 09/ 07/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Conmput er Sci ence 09/ 07/ 2018
Engi neeri ng
BE El ectroni cs and 09/ 07/ 2018
Conmruni cat i on Engi neeri ng
BE G vil Engineering 09/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conmmuni ty Services
(EPI CS)

Human Ri ghts and Val ue 09/ 07/ 2018 360

NCC 09/ 07/ 2018 20

NSS 09/ 07/ 2018 56

I ndi an Heritage 09/ 07/ 2018 360

Cyber Security 09/ 07/ 2018 360

Nunerical Ability 09/ 07/ 2018 381

Logi cal Reasoni ng
I ntroduction to 09/ 07/ 2018 20
Comput er Organi zati on and

Architecture

Engi neering Projects in 07/ 01/ 2019 433

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Conmruni cat i on Engi neeri ng

BE Conmput er Sci ence 310
Engi neeri ng

BE Civil Engineering 101

BE El ectroni cs and 22

No file upl oaded.




1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is an inportant cornerstone for quality enhancenent and quality

sust enance of academi c progranmes and research activities. Feedback received
fromdifferent stakeholders is analyzed using different statistical nethods to
identify the gap in expectations of stakeholders and deliverables by the
institution. Wth an endeavor to ensure outcone based | earning and to enabl e
the students to nmake a snooth transition fromcanmpus to corporate, feedback
received fromstudents, faculty, alumi and enployers is utilized to nmake the
changes in the curriculum Based on the feedback received fromthe

st akehol ders, nodifications and alterations are nade in the course curricul um
on a yearly basis. The changes that are agreed upon in the departnental
nmeetings are further presented in the Board of Studies (BOS). These are then
approved by the Academnmic Council after due deliberations and are notified by
the O fice of Registrar to the concerned departnents for further

i npl ement ati on. The feedback from students and alumi hel ps the faculty to
adopt innovative pedagogi es for effective teaching-Iearning process. Regul ar
industry feedback facilitates to keep the curriculumat the pace of |atest

i ndustrial devel opnents. The course contents are nodified as per the nodern

i ndustry trends and recent requirenents. As per the suggestion received from
the alumi and enployers, University also notivated students and faculty to
obtain professional certifications for conpetitive edge, enployability, career
advancenent and holistic devel opnent. On the basis of the feedback received
fromthe stakehol ders, different events |ike seninars/conferences, workshops,
faculty devel opnent programmes, cultural events etc. are al so organi zed
regularly for supplenentary | earning and devel opnent. The feedback from
students, parents and faculty also assists in organizing various extra-
curricular activities for students to create and enrich teamspirit, |eadership
and managenent skills, communication ability besides recreation and
rejuvenation. Thus, the suggestions and feedback is instrunental in hel ping the
university to plan and inplement policy decisions for framng a suitable system
to assure and enhance overall performance of the students, faculty as well as
the institution.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Conput er 360 1735 340
Sci ence
View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5581_Demand_ratio_1603435294.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1930 24 114 5 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
123 123 19 55 55 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The University operates “Student Mentorship Cell (SMC)” which is responsible for allocating a faculty mentor to
each and every student at least 7 days before the start of regular classes in a semester. The student mentoring
system functions through the following process: ¢ A faculty member is allocated as a mentor to a group of 15-20
students with a purpose to supervise the academic performance of mentees in terms of attendance and
evaluation components. ¢ In the first week of semester, mentors form a buddy list and each mentee is allotted a
buddy (fellow student) based on CGPA, days-scholar or hosteler, place of residence and gender etc. to motivate
slow learners and promote overall progress of students. « An official mentor-mentee meeting slot is fixed in the
time table to ensure mentor-mentee interaction at least once a week for first and second year students and once
a month for students of succeeding years besides casual meetings. « Mentors prepare minutes of meeting and
action taken report of each mentor-mentee meeting for their records and provide information about the issues or
suggestions of the students to SMC regularly. « Mentors maintain regular contact with parents of mentees to
keep them updated about the performance and activities of mentees at campus. The record of communication
with parents is maintained by the mentors and is also updated in the MIS-ERP system of the University. ¢
Mentors regularly counsels the students and provide extra attention to students who are found involved in some
undesirable activity. Mentors also keep the parents informed in case the situation demands. « Mentors also
supervises the mentees to follow proper code of conduct, rules and guidelines in the University campus like
uniform, use of mobile phone, cleanliness, discipline etc.  In case of observance of long period of absence
(more than one week) of a student, mentors attempts to gather information from his/her class mates. If required,
student and parents are asked about the student’s whereabouts and well-being telephonically and the same is
also informed to the HOD/SMC. « After mid-semester tests, SMC circulates the list of students whose attendance
falls below 75. Mentors then take undertakings from such students duly signed by their parents in the prescribed
format. « Parents of students who are having any backlog are called for a meeting in the University with the
mentor and the respective HOD for a thorough discussion to improve the academic performance of the students.
In addition to this, a full-time professional counselor operates in the University who works in close collaboration
with students, parents, teachers, mentors and management to positively influence the learning and emotional
well-being of students. Student counselor ensures to assist students in fulfilling their potential and achieving
professional goals while maintain emotional and mental stability. The student mentorship system followed by the
University contributes in building student—teacher relationship more interactive and outcome oriented, thus,
reducing communication gap and grievances besides redressing their issues like stress, exam anxiety,
adjustment problems etc.

Number of students enrolled in the
institution

1969

Number of fulltime teachers Mentor : Mentee Ratio

123 16: 1



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5581_ict_tools_1603435594.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5581_e_resource_1603435593.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

117

123

Nill

25

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Ashok Kumar Associ at e Recogni zed
Pr of essor Revi ewer of |CTIEE
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BE

BE ( CSE)

Senesters
1,3,5 7/ Al
years

20/ 12/ 2018

18/ 01/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
8 1920 0.41%

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. chitkarauni versity. edu.in/academ c-progranm gui de/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MVE (MVE) VE Mcro 2 100
El ectronics
MVE ( CSE) VE Conput er 1 50
Sci ence
Engi neeri ng
BE (CE) BE Cvil 101 94 93. 07



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5581_Honours_recieved_1607750900.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5581_Evaluation_1602665773.xlsx
https://www.chitkarauniversity.edu.in/academic-program-guide/

Engi neeri ng

BE ( ECE) BE 22 22 100
El ectronics
and Conmuni c
ation
Engi neeri ng

BE ( CSE) BE Conput er 312 288 92.31
Sci ence
Engi neeri ng

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. chitkarauniversity. edu.in/student-satisfaction-survey/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal M. Rinku UGC- NET 31/ 07/ 2018 Uni versity
G ants
Conmmi ssi on
(UGO)
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

Research Associ ate 730 Depart nment of
Envi ronnment, Sci ence and
Technol ogy (DEST), Shima

Resear ch Associ ate 240 Depart ment of
Envi ronnent, Sci ence and
Technol ogy (DEST), Shima

Resear ch Associ ate 605 Depart ment of
Envi ronnent, Sci ence and
Technol ogy (DEST), Shima

Resear ch Associ at e 730 Sci ence and Engi neeri ng
Research Board (SERB),
Depart nent of Science and
Technol ogy (DST), New

Del hi
Research Associ ate 1095 Departnment of Science
and Technol ogy (DST), New
Del hi

No file upl oaded.

3.2 — Resource Mobilization for Research



https://www.chitkarauniversity.edu.in/student-satisfaction-survey/
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/5581_Teachers_fellowship_1607750927.xlsx

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

Maj or
Proj ects

730

Depart ment of
Envi ronnent,
Sci ence and
Technol ogy
(DEST), Shima

10

6

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

2nd Annual

I PR Wor kshop

Chitkara University
Research and | nnovati on

Net wor k ( CURI N)

19/ 02/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Swachht a - Chi tkara M ni stry of 01/ 10/ 2018 Swachht a -
C eanliness and Uni versity, Hunman Resour ce C eanliness and
Eco- H nachal Devel opnent Eco-
Friendliness Pradesh (MHRD), New Friendliness
(Swachht a Del hi (Swachht a
Canpus Canpus
Ranki ngs) Ranki ngs)
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Expl ore Gaur av Chi tkara Cor dds I T 01/ 11/ 2018
Hub Uni versity Sol uti ons
Centre for E
ntrepreneurs
hi p
Educati on
and
Devel opnent
( CUCEED)
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

School

of Engi neering and Technol ogy

2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5581_Research_Fund_1602497641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/5581_Seminars_conducted_1602665670.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5581_Awards_won_1607750940.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5581_Incubation_centres_1602666288.xlsx

any)

Nat i onal

Department o

El ectroni cs and

Contruni cat i on
Engi neeri ng

f

0.7

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Departnment of Computer

Engi neeri ng

Sci ence and

17

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

Wi ght

Measuri ng

Scoop

Publ i shed

307983

22/ 02/ 2019

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Arun Lal I nt er nat 2019 0 Chi tkara 3
Scientific |Srivastav, i onal Uni versity
research T. Kaur, Jour nal of School of
production | L. Rani, Envi ronnen Engi neerin
of India A. Kunmar t al g and Tech
and Chi na Sci ence nol ogy,
in environ and Chitkara U
nment al Technol ogy niversity,
chem stry: H machal
a biblione Pradesh
tric (I ndi a)
assessnent
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Arun Lal I nt er nat 2019 69 3 Chi tkara
Scientific |Srivastayv, i onal Uni versity
research T. Kaur, Jour nal of School of
production | L. Rani, Envi ronnen Engi neerin
of India A. Kumar t al g and Tech
and China Sci ence nol ogy,
in environ and Chitkara U
ment al Technol ogy niversity,



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5581_journals_notified_on_UGC_1607681339.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5581_Books_and_Chapters_1607681355.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/5581_Patents_published_1602666384.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5581_Bibliometrics_1602671473.xlsx

chem stry:

H machal
a biblione Pradesh
tric (I'ndi a)
assessnent
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Att ended/ Sem Ni |l Nill Ni Il
nar s/ Wor kshops
Present ed 28 12 Nill Nill
paper s
Resour ce Nill 1 Nill
persons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

I ndustrially

Ar eas

Backward and Renpte

department project Agency (amount in rupees)
Chi tkara Onsite Training Qual ity Council 164575
Uni versity, for Conpany of India (QCl)
Hi machal Pradesh Capacity Buil ding
for JK, NER

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Chi tkara Onsite Quality 164575 28
Uni versity, Training for Counci | of
H machal Conpany India (QCl)
Pradesh Capacity
Bui | di ng for
JK, NER
I ndustrially
Backward and
Renot e Areas
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Canpai gn

Drug De- Addi ction

NSS NCC Uni t,
Chi tkar a

6

229



https://assessmentonline.naac.gov.in/public/Postacc/Index/5581_Index_1602499196.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/5581_Revenue_1602664363.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/5581_Revenue_from_corp_trng_1602664375.xlsx

Uni versity,
H machal Pradesh
and Departnent of
Pol i ce, Hi nachal
Pr adesh

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Canpus Swachht a Canpus M nistry of Human 1969
Cl eanl i ness and Ranki ngs 2018 Resour ce
Community Service Devel opnent (MHRD),
New Del hi
Zer o Di scharge DL Shaw Qual ity Qual ity Council 1969
Canpus Awar d of India (QCl), New
Del hi
Conmuni ty Unnat Bhar at M ni stry of Human 1969
Devel opnent Abhi yan Resour ce
Devel opnent (MHRD),
New Del hi

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Uni t, Cl eanl i ness 5 60
Sumer Chit kara Rally, Tree
I nternship Uni versity, Pl ant ati on
H nmachal Drives, Village
Pradesh and Survey for
Gover nnent of [Awareness about
I ndi a Govt. Schenes
Drug De- NSS NCC Unit, Nukad Nat ak 6 229
Addi cti on Chit kara and Awar eness
Canpai gn Uni versity, Sessi ons
H machal
Pradesh and
Depart ment of
Pol i ce,
H nmachal
Pradesh
Unnat Bhar at NSS Uni t, Wat er 5 66
Abhi yan Chi t kara Conservati on
Uni versity, Ral |y, Paper
H nmachal Bags
Pradesh, 1T Di stribution,
Del hi and Open defecation
CGover nnent of Survey, Tree
I ndi a Pl ant ati on
Drives,



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5581_Extension_1603185442.xlsx

Envi r onnent
Awar eness
Ek Bhar at NSS Unit, G oup 140
Shrest h Bhar at Chi tkara formation,
Uni versity, Sessi on on
H machal cul tural
Pradesh and NSS exchanges
Unit of Kannur
Uni versity,
Thavakkar a,
Keral a
Sust ai nabl e NSS Uni t, Yout h 110
Devel opnent Chi t kara Par | i ament
CGoal s of United Uni versity,
Nat i ons Hi nachal
Pradesh and
Swar nnani
Or gani sati on,
Chandi garh
Fit India NSS Uni t, Cl eanl i ness 56
Movenent Chi t kara Canmpai gn, Door -
Uni versity, t o- Door
H nmachal Awar eness,
Pradesh and Paper Bags
Gram Panchayat , Di stribution
Kal uj handa

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Dr. Varinder S Chi tkara 9
Kanwar Uni versity

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
| ndustry- Evi ve 01/ 09/ 2018 29/ 05/ 2019 Vijay
Academ a I nt ernshi p/ Kumar Bagh
aT
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5581_Collab_activities_1602135422.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5581_Linkages_1607754594.xlsx

Dr. Reddys
Laboratori es
Limted

16/ 10/ 2018

Academ ¢
Col | abor ati on

40

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2500

2646. 64

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canpus Area

Exi sting

View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA | LVB Ful |y 3.18.12. 000 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 31184 76687365 3395 1669003 34579 78356368
Books
306 95780 485 238428 791 334208
Ref er ence
Books
e- Books 10496 41467 645 5000 11141 46467
Journal s 80 103946 Nill Nill 80 103946
e- 5169 778450 3201 130000 8370 908450
Journal s
Digital 1 11500 Nill Nill 1 11500
Dat abase
CD & 1657 Nill 125 Nill 1782 Ni |l
Vi deo
Weedi ng 2450 1102500 125 56250 2575 1158750
(hard &
soft)
O hers(s 16 41152 16 25000 32 66152
pecify)
Li brary 1 Nill Nill Nill 1 Nill
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional



https://assessmentonline.naac.gov.in/public/Postacc/MoU/5581_MoU_1607682295.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5581_augmentation_details_1607758333.xlsx

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Sita Ram Engi neeri ng | npartus System 09/ 07/ 2018
Mat hemat i cs
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 780 16 1 16 2 40 7 1024 5
g
Added 0 0 1 0 0 2 3 200 0
Tot al 780 16 2 16 2 42 10 1224 5

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1.2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Virtual Interactive Lecture Facility
https://wwu chi t karauni versity. edu.in/f
acility-for-e-content/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
670 686. 87 385 404. 45

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The infrastructure pertaining to physical, academ c, and support facilities
in the University are regularly augnented and mai ntai ned to provi de nmaxi num
benefit to the students, faculty and staff. The budget is allocated every year
for its maintenance on the canpus. Different positions |ike Dean Student
Affairs, Dean Support Services, Dean Adm nistration, Assistant Director -
Sports, Librarian, System Analysts, and Lab Technicians etc. exist in the
organi zation structure to ensure regul ar mai ntenance and opti numutilization of
the infrastructural facilities. The academ c and non-acadeni c departnments work
in close coordination with each other for adequate naintenance of furniture and
equi prments in the classroons and | aboratories. A faculty supervisor is assigned
for every classroomand | aboratory on rotational basis to nonitor and supervise
its daily utility and state. The state-of-art |aboratories sponsored by the
Uni versity and/or Industry Collaborators are well equipped with |atest nodern
equi pnent s/ technol ogy and software for conducting experinents and research and



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5581_e-content_by_teachers_1603441930.xlsx
https://www.chitkarauniversity.edu.in/facility-for-e-content/
https://www.chitkarauniversity.edu.in/facility-for-e-content/

are designated to specific schools and departnents for their proper
per petuation. The University library is fully digitized furnished with computer
terminals, wifi and large reading halls, and remains open for 12 hours in a
day. The library cormmittee works regularly to oversee the functioning of the
library. Every school/departnent also has its own separate library, stocked up
wi th nunber of books, journals, dissertations etc. A regular |og of users’
activity as well as inventory record of all the items (resources, equipnents,
etc.) is maintained in |aboratories and |ibraries. The University has a
dedi cated O fice of Informati on Technol ogy wherein a teamof | T experts provide
requisite I T support for efficient consunption and upkeep of conputers,
internet, software, projectors and other audio-visual devices etc. installed in
departnental and faculty offices, classroons, |aboratories, sem nar/conference
hall, auditoriumetc. The Ofice of Support Services takes utnpst care in
mai ntaining the quality of services of cafeterialcanteen, hostel nesses,
laundry and transportation etc. The University has a dispensary with 24 hours
availability of doctor and nurse for basic nedical facilities and has an
anbul ance for neeting emergency requirenments. The hostel conmttee functions
for proper managenent of hostels in coordination with office of student affairs
and office of support services. The University has well-resourced sportorium
including a variety of indoor and outdoor ganes |ike table tennis, basketball
vol | eybal | , badmi nton, football, cricket etc. and gymmasiumw th |atest gym and
exerci se equi pments. A procedural handbook consisting of standard operating
procedures (SOPs) and rul es and regul ati ons have been framed for snpoth
operations, functioning and managenent of different physical, acadenm c and

support facilities. The Dos and Don'ts are placed in |aboratories, library,
corridors, hostels, sports conplex etc. to guide students, faculty and staff
ensuring effective utilization and mai ntenance of all infrastructural

facilities.

https://www.chitkarauniversity.edu.in/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support St udent 29 1013525
frominstitution Benevol ent Fund

Schene (Fee
Concessi on, Sibling
Concessi on,
Academ ¢
Schol ar shi p, Host el
Subsidy etc.)

Fi nanci al Support
from O her Sources

a) Nati onal Gover nnent 12 468000
Schol arshi p Schenes

b) I nt ernati onal NA Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



https://www.chitkarauniversity.edu.in/infrastructure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5581_Scholarships_1603429440.xlsx

Per sonal
Counsel i ng

09/ 07/ 2018

147

Counsel or,
Uni versity,
H machal

St udent
Chi t kar a

Pr adesh

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 913 913 32 307
Counsel I'i ng
and
Activities
2019 Nuneri cal 913 913 32 307
Ability and
Logi cal
Reasoni ng

No file upl oaded.

h

arassment and ragging cases during the year

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I nf osys 288 66 Sebi z 1 1
I nf ot ech
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 Bachel or Depart nment New York U VBA
in of Conputer [niversity, US
Engi neeri ng Sci ence A

Engi neeri ng

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5581_Development_Schemes_1607754751.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5581_Placement_1602748707.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5581_Progression_1603183254.xlsx

Iltems Number of students selected/ qualifying
GATE 7
GVAT 2
CAT 4
GRE 5
TOFEL 3
Any O her 11

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

110

Enmer gi ng Technol ogi es
in Engineering 11

Uni versity Level

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 T Nat i onal 1 Nill Ayush
Mandi 1611981099 CQuleria
sports
fest/
Athletics
(gol d)
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The University has a well-structured Student Council in which nenbers are
selected followi ng a transparent nechanism These students organi ze nunerous
activities and are actively involved in academ ¢ and adninistrative
bodi es/ conmittees keeping in view their holistic devel opnent (discussed bel ow)
e Cultural and Technical Conmittee: This conmttee plans and organi zes
different intra-university and inter-university cultural and technical events
i ke Annual Cultural and Technical Fests, Fresher’'s and Farewel| party,
Teachers’ day, |ndependence Day, Republic Day, Engineers’ Day etc. in the
uni versity throughout the academ c year. Every event has an el aborative
organi zing conmittee where students work under the supervision of faculty
menbers and are engaged in activities |like website/app creation, nmanaging

| ogi stics, stage designing and managenent, managi ng finance, marketing and
pronoti ons, database nmanagenent, registrations, inauguration and reception,
hospitality, decoration and discipline etc. « Sports Conmittee: This comittee

schedul es and organi zes various sports activities/fests at intra-university and
inter-university level throughout the year. It is responsible for encouraging
students to increase their participation in sports activities and nai ntenance
of sports facilities and arena. ¢ Hostel Commrittee: This comrittee functions
with an aimto provide “Hone away from Honme” environnent to the students
staying in hostels and ensure that student support services are available to
them seam essly. It organi zes several activities related to sports, technical,



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5581_Activities_Organised_1603263014.xlsx
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literary, recreational, cultural etc. for the hostellers after the regular
academ c hours. The students participate in deciding the nmess-nenu, addressing
the mai ntenance issues, insuring discipline and decorum and thus aiding in the
snoot h functioning of the hostels. « Hobby/Professional C ubs: A nunber of
hobby/ pr of essi onal cl ubs have been set up in the University conprising of a
faculty co-ordinator and different positions filled up and nmanaged by the
students. These clubs are based on varied interests and/or professions |ike
dramatics, oratory, dance, singing, photography, sports, engineering,
mat hematics etc. and are cl osely associated with professional societies |ike
Conputer Society of India (CSI), Indian Electronics and Tel ecomruni cati on
Engi neers (1 ETE), Indian Concrete Institute (I1Cl) etc. These clubs are fully
operated by the students wherein nunmerous activities and conpetitions are
organi zed throughout the year. ¢« NSS Team The NSS unit of the University is a
self-financing unit working with an aimto involve and encourage students for
the betternent of the society. It carries out a | arge nunber of social and
communi ty devel opnent activities |like awareness and sensitization drives, bl ood
donation canp, nedical check-up canps, cleanliness drives etc. under four
separat e clubs nanely, Sankalp, Urang, Prayas and Unnati. ¢ Students’
Benevol ent Fund Committee: Students with the highest CGPA in the second year
becones part of this conmttee which identifies the disadvantaged students to
provi de them fee concession. « Literary Activities: The editorial board
provides students with a platformto explore their potential in the creative
witing domain and gives them an opportunity to exhibit their talent. The
students are involved in publishing nonthly and annual newsl etters and
magazi nes. ¢ | QAC Committee: A student representative in this commttee
actively contributes in decision making related to student affairs for
enhanci ng and sustaining quality of education and research.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

When the students wal k out of the gates of Chitkara University after finishing
their course, it’s not the end of the journey, but only the conpletion of a
part of it. Years later, they all return here, in different capacities,
positions, and with dynami c thoughts, |eadership, ideas, and a sentinment to
gi ve sonet hing back to the place where it all began for them It is this
sentiment that fornms the very foundation of the Chitkara Alumi Network (CAN),
a body that is over a decade old, and a bridge for thousands of Chitkarians
wor | dwi de, to connect with their Alma Mater, and each other. At CAN, we are
weavi ng toget her generations of students across different professions and work
cultures. Chitkara Alumi Association Network is a registered (Registration
Nunmber - U8B0904CH2019NPL042475) and functional society of Chitkara University
Alummi . Main Activities and Contributions: ¢ O ganizing Alumi Chapters and
Concl aves — Alumi chapters have been organized in najor cities of India like
Bangal ore, Pune, Hyderabad, Del hi and Chandi garh. Al ummi have al so been part of
on canmpus networking events |ike Canpus Concl aves. These events provide
platformto Alumi and University stakeholders to interact and connect with
different peers irrespective of batch and course. « Expert Sessions by Al umi
for current batches — Alumi cones back to the University to interact with
students of current batches to share their expertise and exciting journey which
springs inspiration and encouragenent anong the students. Al umi engagenent
for Placenment and Training activities — Alumi expedite University for

pl acenent activities by referral recruitnment process. Chitkara University
proudly invites Alumi working at senior HR positions frombig industry giants
and technical firnms for recruitnent drives. « Career Planning Assistance by

Al ummi — Networ ki ng sessions by Alumi nekes students of current batches aware
about the various opportunities available after graduation. Al umi guide them




to choose specializations/research areas/universities for higher

studi es/internship opportunities and update them about current technol ogi es and
trends of the industry. ¢ Raising funds for the Institution — A umi
contributes to Chitkara Al umi Association Network for raising funds for the
institution. ¢ Database Managenent for Networking — Chitkara Alumi Network is
responsi bl e for Alumi database nanagenent. Centralized dat abase is nmintained
with University's ERP (Chal kpad) system Al umi can apply for different
docunent support through our online portal enabling digital transactions. e
Organi zing Sports Activities for Alumi — Alumi are invited on canmpus for
Sports Activities like T-20 cricket matches, Prem er League etc. which not only
i nproves the networking opportunities anong alumi and students but al so acts
as a source of notivation and teamspirit for the current batches. ¢ Sharing

Al ummi  Achi evenent s/ Awar ds t hrough Social Media Platform— Chitkara Al umi

Net wor k proudly shares the achi evenents/awards of Al ummi on social nedia
platfornms |ike Facebook, Instagram and Linkedin etc. Alumi connect back to the
University to share their success story with their Almamater. This strengthens
University's link with the Alumi and notivates our current students to |learn
fromthe journey and achi evenents of the alumi.

5.4.2 — No. of registered Alumni:

1884

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Bangal ore Alumi Chapter 24th Novenber 2018 Pune Al umi Chapter 8th Decenber
2018

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The University follows the Principle of Decentralization and Professiona
Partici pative Managenent approach in managing the institution. It innovatively
strategi zes in nanagi ng the academ ¢ and adnministrative matters by inplenmenting
del egation of authority down the hierarchy and incorporating the feedback and

suggestions given by the enpl oyees wherever feasible. A nunber of comrittees
have been nade ensuring appropriate representati on across all stakehol ders for
deci sion maki ng and i npl enmentation of matters concerning policy formation,
pl anni ng and admi ni stration, office managenent, academ cs and research etc. An
adequate parity of authority and responsibility exist at all the positions
across all the levels of the University’'s organization structure where all work
together to achieve the comon goal of quality education and research. Sone
i nstances for elucidation: « The Governing Body del egates the power to
formul ate acadeni c and operational policies to the Academ ¢ Monitoring

Conmittee headed by the Vice Chancellor in order to fulfil the vision and

m ssion of the institute. « The mddle | evel managenent is responsible for
coll ege administration to ensure snooth functioning of domains |ike adm ssions,

account and finance, record keeping, evaluation and supervision, and
mai nt enance etc. ¢ The exam nation departnment is accountable for conducting the
exam nations throughout the year in efficient and transparent nmanner. ¢ The
annual financial budget of the University is prepared in the beginning of the
academi ¢ year based on the budget proposals received fromall acadeni c and
adm ni strative heads. « The University follows a practice to organi ze Best
Depart nment Conpetition to notivate all departnments and its menbers to




participate and performto the best of their capability and potential in areas
i ke innovation and research, faculty progression, events organization and team
building activities etc. « A second in-charge is associated with every
Dean/ Head of a School or Department who is del egated to assure snooth
operations in his/her absence as well as provide assistance in carrying out
departnental |evel activities. ¢ Representation is given to faculty menbers in
various academnmi c and administrative conmttees/cells for notivating, team
bui | di ng, devel oping | eadership skills etc. They are encouraged to organi ze
events |ike sem nars, FDPs, industrial tours, guest |lectures, conferences etc.
and strengthen their networking with industry experts. ¢ Deserving faculty
menbers are felicitated with Excell ence Awards every year for their performance
in domai ns of publications, patents, research grants and projects, innovation
etc. ¢ Every course offered in the University under the academ c programres is
assigned a coordinator (faculty) for snoboth execution and harnonizing with the
faculty teaching the course across all sections. ¢ Students get the opportunity
to represent in various comrittees of | QAC, hostel, student affairs,
technical/cultural clubs etc. They manage the functioning of student clubs and
play active role as coordinators and organi zi ng nmenbers in conducting co-
curricular and extracurricular activities |like Technical fest (Techelone) and
Cultural fest (Algorithm. ¢ Operational autonony across all positions is
provided to pronote effective nmanagenent and timely deci sion making. ¢ Regul ar
nmeetings of | QAC, heads/deans, committees and faculty are conducted to take
suggestions of all nenbers and take a rational decision based on consensus.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent The Chitkara University Research and
I nnovati on Network (CURIN) has been
continuously augnmenting infrastructure
for facilitating core and inter-

di sci plinary research on the canpus by
setting up research centres which are
i nvol ved in cutting-edge research and
expl oring new technol ogi es to devel op
new materials, highly efficient solar
devices, smart applications etc. to
enrich research environnment and
contribute to the nation. The
Uni versity organi zes NOVATE, an annual
i nnovation challenge in which real-life
problenms are identified to find
i nnovative practical solutions
pronoting research. The university also
provi des financial support to
departnents to organize and faculty to
participate in conferences and
wor kshops at national and internationa
| evel besides extendi ng seed noney and
research all owances. The O fice of
Patent Facilitation Licensing
Consul tancy (OPFLC) of the University
has an easy patenting policy under
which all the expenses related to




patent filing fees are borne by the

university and 90 of the conmercials

rights of the patents rest with the
i nventors.

Exam nati on and Eval uati on

The University exam nation and
eval uation is conducted according to
he Acadeni c Cal endar and follows a two-

tier process: Tier-1: Interna
Eval uati on conprising of sessiona
tests and qui zzes, assignnments etc. as
deci ded by the faculty. In a senester,
three sessional tests are conducted and
result of best two sessional tests is
considered to cal cul ate the GPA
Tier-2: External Evaluation conprising
of End Senester Exam nation. The office
of Controller of Exam nation (CoE)
supervi ses the entire process of
exam nation and eval uati on. Eval uation
is carried out by the exam ners who are
allotted secrecy codes at earnarked
date-tinme and central place. Al answer
sheets are assigned with secret codes
to ensure blind evaluation. Total marks
for each course are conpiled and
converted to letter grades which
further get converted into SGPA and
CGPA for each student. The results are
declared within the pre-specified tine
by CoE and di spl ayed on students’

i ndi vi dual accounts at University' s ERP
portal by the CoE office. After
publication of result, the student is
entitled to apply to re-evaluation for
which the University follows a
transparent process.

Teachi ng and Learni ng

Student-centric approach is foll owed
for teaching and | earning process by
adopting i nnovative practices like
cont enpor ary pedagogi es, | CT-enabl ed
| ear ni ng, outcone-based | earning, case
study net hod besides traditional
pedagogi es and teachi ng net hods
suppl enented wi th academ c cal endar,
course handouts, course material and
feedback systemetc. The | earning
experience of students is enriched
t hrough application oriented
assi gnnents, group presentations and
projects. The University focuses
towards industry-oriented | earning by
of fering professional courses and
MOOCs, assigning integrated projects
and conducting industrial visits for
i ndustrial exposure and professiona
devel opment of students. The teaching-
| earni ng process is conplenented with




library e-resources and digital
| earning. The students and faculty are
notivated to participate in group
di scussi ons, educational tours,
wor kshops, conferences, conpetitions,
devel opnment progranmes etc.

Curri cul um Devel opnent

The University has a systematic and
institutionalized process of design,
devel opment and nodi fication of
curriculum The Board of Studies (BOS)
including internal and external experts
design new core and allied courses,
revise the existing curriculum update
the panel of exam ners and forwards the

same to Academ c Council for approval
The updations and nodifications in
curriculum at bachel or, master and
doctorate level is nade keeping in view
the recent devel opnents in academ a and
i ndustry. The MOOCs, guest |ectures and
i ndustrial visits have been
incorporated in the curriculumfor
provi di ng suppl enentary know edge,
i ndustrial exposure and professiona
| earning to the students. The
curriculum design and inpl enentation
focuses on out cone-based |learning to
ensure holistic devel opnment and
enpl oyability of students.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The University has a well-established
centrally air-conditioned library with
seating capacity of 300. It has fully-

equi pped digital library with fully
automated KOHA ILMS. It has i ndependent

library website for online access to
journal s, eBooks and I earning
resources. It has access to the | atest
conputing equi pnent facility to
tel ecast NPTEL and other |ectures. The
University is fully automated with Wi
facility across canpus. It provides the
nost advanced online Student
Informati on System for conplete
transparency and hassle free canpus
managenent. All the processes |ike
adm ssion, recruitnment, purchases,
exam nation, fee collection etc. are
digitalized through University ERP
system The University has state-of-art
infrastructure with well equipped
cl assroons, hi-tech labs and nul tinmedi a
facility. Al nodern anenities are
available in University s hostels,
gymasi um sports conpl ex, well ness
centre, dining areas and food courts.

The University has a zero discharge

green canpus, fully secured under the




surveillance of 120 CCTV cameras. The
University regularly solicits
suggestions fromstudents and staff to
i nprove services, facilities and
infrastructure

Human Resource Managenent

The University follows a transparent
recrui tment and sel ection procedure as
| aid down by regulatory authorities for

appointing faculty and staff. It has
set high standards for inparting
quality education and thus, induct
faculty with higher academ c profiles.
The University has an adequate pool of
qualified human resources in the form
of regular full time faculty, adjunct
faculty, visiting faculty,
adm ni strative staff and support staff.

Every enpl oyee of the university is
provided with skill-oriented induction
at the time of joining. The University

provi des financial assistance to its
enpl oyees to conduct and participate in
research activities, conferences,
wor kshops etc. It regularly organizes
FDPs and STCs for training and
devel opnment of enpl oyees. The
University has instituted a schene for
award of excellence in teaching and
research to encourage and acknow edge
the contribution of faculty in acaden a
and research through financial and non-
financi al neans.

Industry Interaction / Collaboration

The University firmy believes that
i ndustry-academ c interaction and
col l aboration is vital for the
prof essi onal devel opnent of students.
For this purpose, the University
organi zes regul ar industrial visits to
bri dge the gap between theoretical and
bractical learning and to provi de hands-
on experience of industry operations to
students. The University has
col l aborations with industry giants
i ke Amazon Web Servi ces Educate and
Red Hat for operating system pl atforns,
appl i cati ons, managenent products,
training, and consulting services. Its
col l aboration with nVIDIA to set a
dedi cated | ab for parallel and
di stributed conmputing hel ped to fetch a
DST sponsored project in this domain
The col l aboration with Infosys Limted
of fers several training progranms to
faculty nenbers, research scholars and
students. The University al so connects
its incubated start-ups with industry
partners |i ke JAARVI S Accel erator




Chandi garh Angel Network, Xovian,
I ndi anWeb2, Yell ow Cursor, etc. for
greater exposure and entrepreneuri al
know edge. The academic and co-
curricul ar events and progranmes
organi zed by the University also incite
i ndustry participation and
col I aborati on.

Adm ssion of Students

The University ensures wide publicity
to the adm ssion process through
notification and advertisenments in
| ocal and national newspapers as well
as on the University website regarding
adm ssion schedule, eligibility
criteria, adm ssion brochure and
application form The adm ssion process
is executed by the Admission Cell which
is entrusted with the role of
preparation of admi ssion notification,
identification of entrance exam centres
(if required) etc. A separate adm ssion
procedure is followed for Master and
Ph. D. Programes admnini stered through
Post Graduate Adm ssion Cell and
Depart nental Research Conmittee. The
queries of aspirants are handl ed
t el ephoni cal ly through adm ssion
hel pl i ne nunbers. A proper procedure
for admission is followed i.e.
fulfillment of eligibility criteria,
entrance exam group di scussion,
interview etc. dependi ng upon the
progr amre.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The vision and m ssion statenent of
the University is upl oaded on the
website. The minutes of neeting and
action taken report of Acadenic
Counci |, Board of Managenment and
Governing Body are enmiled to nenbers
in addition to circulation of hard
copies. The University uses E-mail and
ERP portal as an additional neans of
conmmuni cation for planning and
organi zing different events and
activities. ICT is used for planning
and devel opnent activities of the
Uni versity to inprove communication and
create transparent systemin tinme and
cost effective nanner.

Adm ni strati on

The University exercises ful
supervision of all service nodul es
through the ERP portal called Chal kpad.
Al'l inportant admnistrative and
academ c information including notices,




circulars, tine-table, attendance,
mar ks, resource sharing, student
activities (profile, |eaves etc.),
enpl oyee activities (profile, |eaves,
bi o-netric attendance, testinonials
etc.) nentor-nentee-parent interaction
support desk etc. is regularly upl oaded
on Chal kpad. All the processes are
fully automated with 24x7 internet
facility. Al the enpl oyees have
official e-mail 1Ds for easy and quick
conmmuni cation with free storage
capacity on Google drive to save al
important files and docunent safely.
The data collection fromdifferent
departnents for requirenents of
ment or shi p, annual report, IQAC etc. is
execut ed paperless through Googl e
sheets, forns etc. The University
campus i s safe under 24 hour
surveillance through 120 CCTV caner as.
Besi des this, WatsApp groups have been
created within class, departnment and
office to share instant information and
snoot h functioning of operations.

Fi nance and Accounts

Al'l the finance and accounts rel ated
activities of the University are
digitalized. The fees and fine are paid
by the students through ERP portal by
nmeans of net banking, debit/credit card
etc. or through bank branch situated in
the campus prem ses. Al sorts of
payments for purchases and procurenents
are electronically transferred to the
bank accounts of recipients by the
Uni versity. The salaries are credited
to the bank accounts of the enpl oyees
t hrough Webtel software. The financial
accounts of the University are
mai nt ai ned through the Tally software.

St udent Adnmi ssion and Support

The student adm ssion process of the
University is conpletely digitalized
Al activities including availability

of programme brochure, filing and

subm tting adm ssion form fee paynent,
on- boardi ng on canpus etc. are executed
el ectronically through university
website. A special mcro-site has been
created for inplenmenting student
adm ssion process. The registration of
the students in the acadeni c senester
s done online through ERP portal. Anti-
ragging formis also filled online by
the students during the adm ssions.

Exam nati on

The University has on boarded on NAD,
Di gi | ocker e-portals of CGovt. of India.
Al'l degrees issued till date are




avai |l abl e on NAD and Digi |l ocker. Online
Exam nations started for codi ng- based
courses to refine the programi ng
skills of the students. Online Paynent
gateway for certificates like
transcript, mgration and other
rel evant docunents enabl ed on Chitkara
University official website (https://ww
V. chi t karauni versity. edu.in/request-for-

sheet

certificatel),

fixed tinme frane.

where students can apply

and receive the docunents with in a

| npl enent ati on of new

nodul es related to re-appear fee

paynment and result conpilation added in

the existing ERP system (Chal kpad) for
optimumutility. Automated sunmary

i mpl emented in pre-exam section

to neet the requirenent of course

| earni ng obj ectives.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Nandi ni I nternational NA 3400
Nayyar Conf erence on
Dat a and
I nf ormati on
Sci ences, 1CDI'S
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Wor kshop Wor kshop 50 20
on Hi gher | on Hi gher |07/12/2018 {08/ 12/2018
Education | Education

Accreditat |Accreditat
ion ion
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5581_Faculty_Emp_1606124252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5581_Development_training_programmes_1604572019.xlsx

I ndus 2 27/ 03/ 2019 29/ 03/ 2019 3
Synchrotron

Users Meeting
(1 SUM 2019)

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
37 37 6 6
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Yes Yes Yes

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

AUDI T MECHANI SM The Uni versity has an effective nmechani smfor conducting
internal and external financial audit. Internal audits evaluate our interna
financial controls and accounting processes. It ensures conpliance with | aws
and regul ations and help to nmaintain accurate and tinely financial reporting

data. On the other hand, external audit extends the scope of audit towards
finalizing the books of accounts and preparing financial statenents strictly
adhering to the accounting and auditing standards. | NTERNAL AUDI T The
Uni versity has appointed a Chartered Accountant firmas Internal Auditors. The
Internal Audit is carried out twice for a financial year. Each tine, the audit
| asts for about 25-30 Days. A teamof qualified staff (CAs) fromthe office of
Internal Auditor visit the University to performthe audit. The process of
internal audit is very rigorous and it includes thorough checking and
verification of all transactions that are carried out in the financial year.
The audit team scrutinizes each and every bill, voucher, expense, paynents etc.
Every entry made in the books of accounts is tallied with its supporting
bills/docunents. The authorizations are checked. Al the outstandi ng paynents,
advance paynents, un-reconciled accounts etc. are checked and reported. If any
di screpancy is found, the sanme is brought to the notice of the finance head
through internal audit report. The report is then discussed in the next Finance
Committee neeting and necessary instructions are passed to the finance head.
EXTERNAL AUDI T The University has appointed a separate Chartered Accountant
firmas External Auditors.The external audit is carried out at the end of the
Fi nanci al Year. The duration of external audit is about 10-15 days. A team of
qualified staff (CAs) fromthe office of External Auditor visit the University
to performthe audit. The scope of external audit extends towards finalizing of
books of accounts and preparation of financial statenments. Audit team perforns
the scrutiny audits, test checks and reports discrepancies. The report
subm tted by internal auditors is discussed and reviewed for renoval of
di screpancies in external audit. Once the audit is conpleted, Financial
Statenents |i ke Bal ance Sheet, |nconme Expenditure A/c and Annexure are
prepared. These audited financial statenents are duly signed by the authorities
of the managenment and External Auditor Firm Then, the audited financi al
statenents are presented before the finance conmttee for approval in the next
neeti ng.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5581_Training_Programmes_1602926404.xlsx

funding agencies /individuals

Maj or H. S. Sidhu 120000 Contribution to Student
Benevol ent Fund Schene

No file upl oaded.

6.4.3 — Total corpus fund generated

30000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes H machal Yes I QAC and
Pradesh Private Uni versity
Educat i on Level Internal
Institutions Audit Conmmittee
Regul atory
Conmi ssi on
( HPPERC)
Adm ni strative Yes H rmachal Yes | QAC and
Pradesh Private Uni versity
Educat i on Level Internal
I nstitutions Audit Conmmittee
Regul at ory
Conmi ssi on
( HPPERC) ,
M ni stry of
Human Resource
Devel opnent
(MHRD), Quality
Counci | of
India (QCl),
Ext ernal Agency
for Financi al
Audi t

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Appl i cabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

The University has established a strong Parent-Teacher Association through its
Student Mentorship Cell (SMC) and in-house Student Counsel or since inception.
Qur faculty takes on the role of nentors to the students and act as their
friends, philosophers and guides, thus, providing the nuch needed enotiona
support in this fast noving and conpetitive world. Several initiatives are
taken to support the Parent —Teacher association in the best possible benefits
of the students and ot her stakehol ders. Under this progranmme, a faculty menber
is allocated as a nentor to a group of 15-20 students (nentees) and keeps in
constant touch with their parents, taking this parent teacher association to a
next level. A nentor acts as a bridge between the parents and the university
authorities and therefore, reduces the conmmuni cati on gap anongst stakehol ders.
Alist of the nentors is allocated |list of mentees to respective faculty nenber
at least 7 -10 days before the beginning of each senmester. 1. To keep a track




of the academni c perfornmance:

The performance report of nentee is generated in
the md of semester

(after first sessional test) which includes student
attendance and performance in various eval uati on conponents of all the ongoing

courses. A nentor keeps a track of the academ c performance of his/her nentee
and infornms the parents about the sane so that the parents become aware of the
performance of their ward in all the courses of the current senmester. 2. To
keep a track of the regular conduct and attendance of the student: The parents
are well informed about the activities of their ward in the university and a
track record is maintained for student conduct and attendance. ¢ |In case of
observance of long period of absence (nore than one week) of a student, a
tel ephone call is made to check with the parent to know the where about of
student and the status is further informed to the HOD Coordi nator of the
concerned Departnment/ School/ SMC. The | eave application of the student
granted by nmentor only after a tel ephonic verification fromthe parent.
case of invol venent of student in any m sconduct or undesirable activity,
ment or counsel the student and also informthe parents in a very hunbl e manner
about the sane, in case the situation warrants. ¢ |If the student brings any
laurel to the university, the sane is also intimated to their parents by the
nmentor to make them feel proud of their ward. 3. Parent Teacher Meet: To
enhance the performance of weak students in the nost efficient manner and
taking tinely renmedial actions, the parents of students of all batches having
any backlog are called for a neeting with the nentor and the respective head of
departnent. A thorough discussion is carried out in order to inprove the
acadeni c performance of their ward with nutual efforts.

is
e In

6.5.4 — Development programmes for support staff (at least three)

- Skill up-gradation Prograns (Conputer Literacy, Managerial Skills, Team
Bui | di ng, Conmmuni cation Skills etc.) - Sports and Recreational Activities
(Physical Training and Sports events etc.) - Health Counselling Prograns
(Personal Hygiene, First-A d, Regular Health Check-ups, Mental Wl -being,
Attitude and Behavior etc.) - Training on Canpus Security and Safety Measures

(Fire-Fighting, Electrical Appliances, Prenmi ses Security etc.) -

Canpai gn for Transport System (Safety Measures,
etc.)

Awar eness

Docurnent ation, Traffic Rul es

- Welfare Progranmes - Training on Inventory Managenent (Mintenance of
Records and Physical Inventory etc.)

6.5.5 — Post Accreditation initiative(s) (mention at least three)

- Introduction of Excellence, Research and Departnental Awards - Transition

fromtraditional academ c university to research and innovation oriented

uni versity - Strengthening of Chitkara University Research | nnovation Network

(CURIN), Intellectual Property Rights (IPR) Cell, Centre for
Educati on and Devel opnent ( CEED)

Ent r epr eneur shi p
Strengt hening of University | QAC

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Wor kshop 27/ 06/ 2018 27/ 06/ 2018 27/ 06/ 2018 33
on
Chal | enges




and Renedi es
in Research

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Thi nk equal , 08/ 03/ 2019 08/ 03/ 2019 70 35
build smart,
i nnovate for
change
Free Medi cal 08/ 03/ 2019 08/ 03/ 2019 70 35
Canp for Wnen
Debat e 30/ 03/ 2019 30/ 03/ 2019 35 30
Conpetition on
Wonen
Enpower nent
Expert Tal k 13/ 02/ 2019 13/ 02/ 2019 80 70
on “Train
Yourself to GCet
H red”
NSS Show Case 13/ 10/ 2018 13/ 10/ 2018 20 18
Run for Unity 31/ 10/ 2018 31/ 10/ 2018 18 22
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 70 35
Wnen Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Beyond effective education system the University has a zero di scharge
environmental friendly canpus where students and staff are encouraged to be
responsi ble citizens and contribute for a clean and heal thy nation. The
initiatives adopted by the University towards Swachh Bharat, Environnmental
Conservation, Sustainable Devel opment and Alternate Energy include: « Effective
managenent set-up for regular nonitoring and mantai nence of the canmpus and
surroundi ng areas ¢ Separate bins for dry and wet waste di sposal ¢ Sewage
Treatnent Plant (STP) for treating waste water which is reused through double
pl umbi ng technique in horticulture o Disposal of roof top rain water in Rain
Water Harvesting pits ¢ Verm n Conpost Plant and Organic Pits for processing
kitchen and garden waste ¢« Organic Conposting using water wastes fromvermn
conpost plant to generate pesticide ¢ WAaste Paper Recycling Plant on canpus to
recycl e waste paper and convert it into productive office stationery o Safe
di sposal of bio-nedical waste ¢ Solar Power Plant for producing 320 KW sol ar
power (on-grid) along with Solar water heaters in hostels with capacity of
21000 liters per day and Sol ar Photovoltaic Street [ights within the canpus -
Installation of LED Lights « Modernized kitchens, nesses and housekeepi ng
resources  Mechani sed Laundry ¢ Hydroponic Farm ng with production of over 18
kg of vegetables per day ¢ Nursery with different varieties of plants e
Mant ai nence of green belt through regular Tree Plantation Drives within and in



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5581_Quality_Initiatives_B_1607753177.xlsx

* Regul ar
Drives for students,
regardi ng personal
manual
recycling,

air

scavengi ng,

hydr oponi ¢ farm ng,
bui | di ngs planned to reduce consunption of electricity in terns of
efficiency through | east usage of air conditioners and |lights o
node of communication through University

conduct of Environnental

vicinity of canpus ¢ Cl ean up of Aquatic Reservoirs nearby the university areas
Sensitization Programres and C eanl i ness

staff and residents of nearby areas to increase awareness

and conmunity hygi ene,
wast e di sposal

operations by adopting digital
ERP-Chal kpad and E- i |
saves approxi mately 27 percent

rain water

By adopting energy conservation nethods,
i.e. 325 KWenergy out of total

eradi cati on of open defecation and
mechani sm

recycling of waste, paper
harvesting etc. ¢ Energy observant
[ight and
Paper| ess

the University
| oad of 1195 KW

by usi ng renewabl e energy sources.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Nl

Ranp/ Rai | s Yes NI

Rest Roons Yes Ni Tl

Scri bes for exam nation Yes Nl
Speci al skill Yes Nill
devel opnment for
differently abl ed
student s
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 20/ 07/ 2 2 Two Day Awar ene 60
018 Camp for |[ss, Sensi
Students |[tization
from and
Villages |Literacy
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Anti Raggi ng Pol

icy

13/ 07/ 2018

The University has
al ways believed in
mai nt ai ni ng and provi di ng
a heal thy and congeni al
envi ronment for the
holistic growh of
students. W believe that
Raggi ng i s unsoci al,



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5581_Inclusion_1603444028.xlsx

illegal and thus, is
conpl etely banned in the
University as per law. In
this regard, at the tine
of registration in a
semester, every student
of the University is
conpul sorily required to
submit his/her Anti
Raggi ng Affidavit
attested by notary (OFF-
LINE) along with an
undert aki ng through Aman
novenent (ON-LINE).
Further, an anti-ragging
comm ttee conprising of
University officials and
sub-di vision magi strate
(SDM Nal agarh, Distt.
Sol an) functions in the
Uni versity to curb any
such incidents that
pronot es raggi ng.

Exam nation Committee

10/ 09/ 2018

vari ous platfornms e.g. Co-

e The existing policy for

To streaniine the
exi sting exam nation
system follow ng
nodi fi cation/reforns have
been i ntroduced. ¢ The
Uni versity on-boarded
Di gi | ocker e-portal of
Govt of India. Al degree
certificates issued since

i nception upl oaded on
Di gi | ocker for the
pur pose of e-verification
of docunents. ¢ To save
time/ effort and to
i mprove the existing
services to
students/alumi, the
onl i ne paynent gateway
system along with the
docunent tracking and
i ssui ng mechani sm
optimzed on university
website (https://ww. chit
karauni versity. edu.in/req
uest-certificatel/). -
Proctored online theory
exam nati ons conducted on

cubes, AMCAT, E-box etc.
students wi th benchmark
disabilities nodified in
as per the UGC

gui del i nes.




Servi ce Book 02/ 07/ 2018 Wth an aimto

conmuni cat e Managenent’s
phi | osophy and goals to
t he enpl oyees, the code
of conduct is published
in the Service Book. Its
objective is to lay down
a uniformpolicy for al
t he enpl oyees with a view
to mnimze the use of
di scretionary powers and
reduce procedural del ays
and hol d-ups. The
enpl oyees at all |evels
are expected to maintain
absolute integrity and
dedi cation, work with
hi gh standard of
initiative and
ef ficiency, and conduct
t hensel ves in an
exenpl ary manner so as to
enhance the University's
i mage. They shoul d abi de
by Iaw and fol | ow hi ghest
et hi cal and prof essi ona

st andar ds.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Al CTE sponsored 3 16/ 07/ 2018 18/ 07/ 2018 62
days FDP on Student
| nducti on
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The University has a zero discharge canpus environnent friendly canpus. A
nunber of initiatives have been adopted by the University which have been
categorized below. ? Innovative Technol ogy for Solid/Liquid Waste Di sposa
Wast e Paper Recycling Plant on canpus to recycle waste paper and convert it
into new papers, file covers, sheets, note pads etc. ¢ Separate bins to
segregate dry and wet waste, where the frequency of the garbage clearance is
twice a day. ¢ Kitchen waste is processed in Verm n Conpost Plant. Weds,
| eaves and ot her garden waste are deposited in organic pits for generation of
conmpost. e« Liquid waste generated from washroons, kitchen, laundry etc. is
treated in the Sewage Treatnment Plant (STP) inside the canpus. ¢ The Treated
wast ewat er coming from STP i s reused through doubl e plunbi ng technique in
horticulture. ¢« Oganic pesticide pit collects the residual water from Vern n
Conposting Plant— which is used as pesticide. ¢ Disposal of roof top rain water
in Rain Water Harvesting pits. ¢ Waste that cannot be treated or reused in the
University is placed in the Garbage Disposal Bins installed by H MJDA near the
Uni versity. < Bionedical waste and |ubricating oil com ng out from generator
sets are being collected by the vendors approved by government of Hi nmachal
Pradesh. ? Greenery and Horticulture: The University has dedi cated team of
horticul turist and gardeners to upkeep the greenery and | andscaping in and
around the canpus, which covers nore than 70 green area. ¢« Over 3000 trees have
been planted within the canpus and equally around the University |locations to



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5581_promotion_activities_1603188859.xlsx

i nprove air and noise environnment. ¢ In-house nursery for growing plants
further used for tree plantation drives and for gifting. ¢ Hydroponic Farm ng
wi th production of over 18 kgs of vegetables per day. ¢ Adequate provision for
wat ering through sprinklers and treated water fromthe Sewage Treatnent Pl ant
is used in horticulture. « Protection of the saplings is done through organic

pestici des and conpost prepared in-house. ¢ Plant nmarkers indicating
nonencl ature, species information is displayed at the designated spots. -
Pol lination of many flowering plants, thus increasing the yield of certain
crops through Bee Keeping on canmpus. ? Renewabl e Energy through Sol ar Power -«
The University has a Solar Power Plant for producing 320 KW sol ar power (on-
grid). o Solar water heaters in hostels with capacity of 21000 liters per day.
e Sol ar Photovoltaic Street lights within the canpus. ? Environment
Conservation Initiatives: Various activities are organi zed on regul ar basis
within and in vicinity of the canpus to contribute to a clean and heal thy
environment |ike: ¢ Eradication of open defecation ¢« Conversion of insanitary
toilets into pour flush toilets  Eradication of manual scavengi ng ¢ Awareness
about healthy sanitation practices through behavioral changes, sanitation and
public health progranms. ¢ Scientific processing, disposal reuse and recycling
of Municipal Solid Waste

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice | (a): Entrepreneurship Devel opnment In the nodern world, students are
keen to experinment and start their own ventures where they can apply their
skill-set and decisions, and fulfill their dreans of owning an enterprise. The
start-up culture is also developing in the country with a nunmber of schenes
bei ng i npl enented by the governnment to pronpbte, nurture and support
entrepreneurshi p devel opnent. Keeping this in view, the Centre for
Ent r epreneur shi p Educati on and Devel opment (CEED) of the University was set up
with aimto devel op entrepreneurial mnd-set and skill-set anobng the students,
create awareness and inpart education about entrepreneurship, identify
i nterested students who have potential to |aunch their start-ups and contribute
in the soci o-econom ¢ devel opnent of the country by maki ng students job
creators and not job seekers. CEED takes series of initiatives and brings up
nunerous events every year to provide an opportunity and a platformto the
students to fulfill their dreanms of start-ups. After joining the university,
students are given prospect to choose entrepreneurship as a subject in order to
procure an in-depth know edge and under st andi ng about the concept. They undergo
several nodul es through regular classes, master classes, boot canps, webinars,
presentations, idea pitching, workshops, nmentor-nentee series etc. Students
fromdifferent streams work in groups which creates an interdisciplinary
| earni ng environnent to discover and brai nstormrevol utionary ideas. Through
Uni versity’s connections with the industry and entrepreneurs, CEED provide
opportunities for |inkages, support, assistance and nentorship in domai ns of
technol ogy, market, finance and |law to the buddi ng entrepreneurs, thus,
strengthening their idea, |earning, skill-set and network, and supply platform
to pitch ideas for acceleration, proto-type devel opnent, funding and
col l aboration through its incubator named ‘ Explore-Hub'. The activities
organi zed by CEED nurture buddi ng entrepreneurs in multiple aspects, devel op
entrepreneurial aptitude and skills, and help in assessing market trends. They
learn to identify and apply different approaches to a |ife problem and provide
best solution to it through their innovation and creativity for the benefit of
the society. The establishnent of start-ups by University students notivates
ot her students to take risk, innovate and fulfill their dream The initiatives
adopt ed by CEED benefits students from diverse soci o-econoni ¢ backgrounds by
pronoting their unconventional talents and skills, and giving themplatformto
explore their full potential and achieve success. Practice | (b): Seed Funding




— Financial Support to Start-ups Seed funding is required by the budding
entrepreneurs to reach prototype or comercialization stage with a valid proof
of concept. Lack of finance is one of the mmjor problens faced by the budding
entrepreneurs today. The start-ups are unable to access finance from governnment
schenes and angel investors either due to | ack of awareness or non-fulfillnment

of essential requirenents. Thus, CEED provides seed funding to the
entrepreneurial ideas of budding entrepreneurs who genuinely wi sh to convert
their innovation into successful start-ups. For this, the students are first
required to register thensel ves as CEED Menbers and | earn about concepts of
entrepreneurship and participate in Entrepreneurship Devel opnent Prograns
(EDPs). Then, students submit their Business |deal/Plan/Project Proposal having
potential business opportunity and get opportunity to pitch and present their

i deas to the panel of experts. The proposals are scrutinized on certain

criteria and shortlisted for possible support from CEED. Based on idea
validation, the eligible students/teans earn a grant of up to Rs. 2 lakh. The

grant is given in installnents based on the mlestones achi eved. The purpose of
the small dose of assistance is to support students of the University to try
out their innovative ideas (processes and products) at the |aboratory or
wor kshop stage and beyond (to the extent possible) and to carry forward the
idea fromits nere conception to know how and then to do-how stage. The
students/teans al so get a chance to apply to CEED for assistance in terns of
space at its incubator ‘Explore Hub’ and nmentoring services etc. |If the
students need further support and funding from CEED to devel op hardware design
[ prot ot ype/ m ni mrum vi abl e product (MVP), then, they need to present their
proposal before the CEED comrittee. The committee deci des about the nature and
guant um of support to be provided to such projects purely on the basis of nerit
and viability of the idea. Once the idea is ready to be successfully
commerci al i zed, students create a canpus conpany and form a foundi ng agreenent
bet ween the involved parties. Afterwards, start-ups register their conpany wth
Regi strar of Conpanies, apply for conpany’ s PAN card and open a current account
in a bank for financial transactions for further operations. CEED al so create
awar eness regarding different sources of finance available for entrepreneurial
ventures and provide |linkage with industry investors, angel investors and
venture capitalists etc. for fulfilling the future financial needs of the start-
ups. The students are educated about risk nmanagenent and financial nmanagenent
to help themin devel oping strategies for managi ng cash flows. They gain
val uabl e early stage operating experience during graduation which facilitates

themto progress in professional |life. The financial support extended by CEED
benefits students having viable innovative idea and entrepreneurial skills but
facing financial constraints to establish their start-ups. Practice Il (a):

Sci ence, Technol ogy, Engineering, Arts and Maths (STEAM School STEAM School
desi gned and run by Chitkara University Research | nnovation Network (CURIN)
foll ows an approach to |l earning that uses Science, Technol ogy, Engi neering,
Arts and Mat hematics (STEAM as access points for guiding student’s critica
thinking, creativity, brainstorm ng and innovation. It is an inportant
nmet hodol ogy particularly for scientific disciplines because the next generation
students need to devel op their communication skills through both traditional
means of writing and speaking, as well as nore artistic nmeans of expressing
their ideas. The nmain objectives of this practice are to inpart know edge and
develop skills in students for better enployability and pronotion of
entrepreneurship by follow ng integrated-nultidisciplinary approach for their
holistic devel opnent and provide training, support and guidance to students
across different streans for their personal growth contributing to nationa
devel opnment. The activities of STEAM School do not offer any credits but inpart
essential skills, required to instigate, breakthrough and shape new ideas. It
operates on pre-determ ned days during entire acadeni c year in evening hours
from4:30 pmto 6:30 pm Hostel accommodation is offered to the day scholars as
per the requirenent. Students have a choice to enroll in any nunber of courses




by referring to tine table and booking slots as per conveni ence. Each course is
desi gned for approximately 10 hours and conpleted within a week. Some of the
courses offered were based on thenes |ike Gane Devel opnent, Augnmented Reality
Application, Linux Shell Scripting, Internet of Things, Solar Cell Device
Si mul ati on, Python Programmi ng, Nano conposites, Food around the world,
Personal ity Devel opnent etc. The STEAM School adopts student-centric teaching
pedagogi es |i ke inquire-based and cooperative learning to favor critica
anal ysis, re-elaboration and deep thinking through content and group
di scussions. The small er groups enables one to one student — teacher
i nteraction and provides chance to explore and perform new activities using
di fferent technol ogies, thus, inproving |earning curve and preparing students
for life, regardless of the profession/streamthey choose to follow It also
enpowers teachers to enploy project-based |l earning and fosters an inclusive
| earning environnent. Practice Il (b): Engineering Exploration Keeping in view
the dynam c industry environnent, increased conpetitiveness for job
opportunities, changing industry trends and advanci ng technol ogy, it becones
i mperative for an institution to work on the holistic devel opment of the
students. Wth this aim a nulti-facet course “Engineering Exploration” is
offered to the first and second year engineering students in accordance to the
University's nmotto “Explore your Potential”. This course offers an opportunity
to the students to identify their areas of interests and di scover greater
career options and enpl oynent opportunities through interdisciplinary
integrated programs. This course is offered to the students in first and second
year of the degree progranme. Approximtely, 4 practical sessions are schedul ed
in a week aligned with the tinme table for this course. A nunber of elective
subjects are offered as part of this course like Analytical Al gorithmc
Studies, Internet of Things (10T, Red Hat Linux, Digital Marketing,
Engi neering Problemin Community Services (EPICS), Machine Learning with
Pyt hon, Data M ning, |Image processing with MATLAB, Digital Marketing and
Advanced Programm ng etc. Snall groups are nade segregati ng day-scholars and
hostelers to give adequate attention to each student, inprove student-teacher
i nteraction and provi de custom zed teachi ng-|earning experience etc. Students
are encouraged to participate and performthrough integrated group projects as
part of the curriculum pronoting team building, creativity, critical |earning,
probl em sol ving and interdisciplinary |earning. An open-house atnosphere all ows
students to interact with faculty, senior students, and academi c advisors
ensuring better |earning experience, inclusiveness, enployability and research
opportunities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwu chi t karauni versity. edu.in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Chitkara University, H machal Pradesh has al ways been striving towards
sust ai nabl e devel opnent other than its vision to pronote academ c excel |l ence
i nterdisciplinary research and i nnovati on. The University has taken sone
not abl e nmeasures pronoting Swachh Bharat Abhiyan which led to the University
bei ng ranked anong top ten institutions Pan India in Swachhta Ranking for
H gher Educational Institutions by MHRD and ranked no. 1 in HP Environnent
Leadership Award for consecutive two years. It has been the 1st educati onal
institute in India to be honored with Silver Award at the 12th QCI DL Shaw
Quality Awards 2018 for its zero discharge environnental friendly canmpus and
ranked anmong top 151-200 Universities in NIRF Ranking. The University has been
recogni zed for taking a ride on the green side and sol ving the probl em of



https://www.chitkarauniversity.edu.in/best-practices/

Sl udge Di sposal faced by industries situated in Baddi Barotiwal a Nal agarh
Devel opnment Authority (BBNDA). H machal Pradesh Governnent has al so rel eased a
“Cof fee Tabl e Book” with special nmention of University for initiatives taken
and best practices adopted in the area of environmental conservation and
sustainability. Sonme highlights of the University's cost-effective sustainable
devel opnment initiatives are given below. ¢ Solid, Wt, Bio-nedical etc. Waste
Managenent Mechani sm e Roof Top Rain Water Harvesting ¢ Sewage Treatnent Pl ant
- treated water used for plantation within the prem ses through doubl e pl unbi ng
techni que « Solid Waste Managenent — Verm n Conposting Plant for kitchen and
garden waste, Paper Recycling Plant « Organic Conpositing for waste water
generated in Verm n Conpositing Plant for generation of organic pesticide e
Sol ar Power Plant — Solar Water Heaters and Solar Street Lights ¢ Hydroponic
Farm ng Plant « No contribution to noise and air pollution — installed noise-
free generators for power backup ¢ Energy observant buil dings and Bi o- Tecture
Green Infrastructure » No nobility of traffic in the canpus — designated | ayout
for parking ¢ Nursery, Green Belt and Tree Plantation Drives « Fire Safety
Measures ¢ Mechani zed Laundry and Mderni zed kitchens, messes and housekeepi ng
resources ¢ Use of LED Lights ¢ Regular Environmental Sensitization Programres
and Cleanliness Drives for students, staff and residents of nearby villages -
Paperl ess digital operations through University ERP-Chal kpad and E-mail -
Envi ronnment Moni toring Programe by Environment Managenent Cell The University
has set an exanple through its neasures towards environnent conservation
sust ai nabl e devel opnent and alternate energy. It has al so hel ped nearby
vi | | ages adopt ed under Unnat Bharat Abhiyan (UBA) to adopt practices like
cl eanl i ness, proper waste disposal and recycling, paper recycling, hydroponic
farming etc. for healthy living and sustainability.

Provide the weblink of the institution

https://ww. chitkarauniversity. edu.in/

8.Future Plans of Actions for Next Academic Year

e The University has planned to set up two acadenic units viz. College of
Nur si ng and School of Business Studies as a plan of expansion. Under these
academ c units, the University will comence two new academ c programmes i.e.
B.Sc in Nursing and BBA in Retail Operations fromthe Academnm c Year 2019-20
onwards. These two programmes are industry-oriented progranmes wherein the
University will collaborate with a well-established hospital for B.Sc (Nursing)
and a retail giant for BBA (Retail Operations) progranme to provide training and
i ndustry exposure to the students. « Along with core academ cs, University is
focusing on research and innovation activities such as witing research proposals
to funding agencies, filing patents, research publications and entrepreneuri al
ventures to boost the faculty and student start-ups. ¢ The University | ooks
forward to strengthen its industry and gl obal coll aborations to inprove the
i nternshi p, senester-exchange and pl acenent opportunities etc. for students. -
For holistic progression, the University will strategize to work on nultiple
paraneters |ike student support, extension activities, sustainable devel opnent
etc. besides acadenics and research to inprove its academn c, environmental
nati onal and gl obal rankings.



https://www.chitkarauniversity.edu.in/
http://www.tcpdf.org

